MUSIC DIRECTOR

Hours Half-time ( 25 hours/week on average); Plan and tloee Sunday
service, one choir rehearsal and other duties as bdeddvelow, including special
services. Attend monthly Staff Meetings and Worship Mipi¥gam Meetings.
Salary Hourly rate dependent on qualifications and experienthin a range of
$20 to $ 26.

Church size550 members
Denomination Disciples of Christ

Requirements Bachelor/masters degree in music; 10-12 years experianc
directing music programs for church. Ability to interagth and inspire using a
variety of musical styles. Familiarity with Liturgicaérvices is helpful, but a
strong Christian witness utilizing traditional and @mnporary worship formats is
a priority.

Mission Leading the ministry of music in praise of God. Suppuat
congregation’s song with additional musical expressi@apiiing participation
from congregational musicians, both vocal and instrunhenta

Job Description Direct and coordinate the Traditional service for TpRP&es
Christian Church (TPCC). This position will report to thead Pastor for
performance direction with guidance from the DirectoDpgrations.

Duties:

Adult Choir. Is responsible for leadership of the adult vocal chGonduct choir
at regularly scheduled Sunday morning traditional worship s&rselect
appropriate choral music for the service, as well as conigsagamusic in
conjunction with the lead pastor. Rehearse with ther dmwe weekly during
season (September through June) and schedule extra rehaearsadsied to
prepare for special services and to improve the qualitigeo€hoirs. Strong organ
and/or piano skills are desired. Work with choir officerpromote fellowship
and spiritual growth of members through such means ap tmdate choir roster
and choir manual, encouraging chaplains to have prayewiap rehearsals and
Sunday warm up, working with section administrative leattefsllow up on
absent choir members and allowing for occasional choiakso&@chedule and
conduct an annual choir retreat. Special events whiaiavhe choir and other
musicians include, but are not limited to one or two tradéi services Christmas



Eve, two special music Sundays, Easter services, Hangthg &reens, and up to
four combined service Sundays with the Bridge. Thesaces may be added to,
changed or eliminated as the music life of the churchvesol

Worship Director For the traditional worship service, build a cohesivesivip
service combining the elements of scriptures, readingsefmaesponses,
congregational music, vocal, choral and instrumental n{usstuding offertory
and communion music) to create a service which flows fseginning to end
reinforcing the sermon theme of the day in conjunctigh the Lead Pastor. This
includes creating weekly projections which also supporthiéme of each Sunday
through creative graphics and the creative use of text.

Congregational ministry Encourage members to grow spiritually through the
development of their musical talents and skills. Ri&cegular vocal choir
members and solo or ensemble vocalists and instrumentedistavithin the
congregation. Participate in the life of the congregatiban possible: coffee
hours, educational opportunities, social and congregatewesits. Working with
the Worship Committee, develop concerts and other outpgaginams.

Special Music Arrange for choir members or other congregational mentbers
render appropriate vocal or instrumental musical selectioming Sunday morning
services when needed. Coordinate with the Handbell directocorporate the
Handbell Choir into regular and special services. Coordmgkethe Children’s
choirs director to incorporate the Children’s choirs netgular and special
services. Responsible for the coordination of musicalrem-musical elements at
all special services as developed by the Worship MinistanleHelp plan and
coordinate music for special services, including reheaasalperformances.
Coordinate with the Bridge Worship Director regarding covad services,
preparing, arranging and/or composing music appropriate for thee\a said
combined service. Provide guidance and communication, coboshveith other
ministries and act as a resource.

Administration Participate as a member of the Worship Committee tmrménd
advise regarding the needs of the Traditional servicengakio consideration the
suggestions of the Committee and incorporating suggestgappropriate.
Responsible for proposing and administering the annual bimigée music
program with Board approval. Presenting reports to the Boaadnually.
Monitor and approve time sheets/payroll/expenses for othecatssafr.
Responsible for purchase of all music and music sugplieing of professional
musicians in accordance with the approved budget. Ernsatrenusic facilities




(including office, library, choir robes, handbells, gtre well maintained. Work
with all musicians on scheduling, vacations and sulbstits. Approve and hire all
special musicians within approved budget, employee paliclivacation
guidelines. Permission for vacation/substitution reguedt not be unreasonably
withheld.

Oversee Audition, hire and manage four (soprano, alto, tenois)ksesction
leaders for the choir. These section leaders wilhdependent contracts
participating when the choir is in session. Auditiod @oordinate music and
schedule with organist and additional musicians as needed.

Relationship with PastorWork directly with Senior Pastor and the Worship Team
through monthly meetings to prepare for all services, both Sumdhgpecial.
Plan services that will support the message and thistnyin

Other. Other duties as may reasonably be assigned byetier§astor to support
church music ministry.



